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Job Title: Social Media Manager

Location: near Reading, a rural location. You must drive
Job Type: Full-time
Experience Level: Mid-level, happy to take someone with less experience

Job Summary

We are looking for a creative, data-driven Social Media Manager to own our brand's
online presence. You will develop and execute social media strategies to increase brand
awareness, drive traffic, and build an active online community. The ideal candidate lives
and breathes social media, stays ahead of platform trends, and knows how to turn
analytics into actionable content strategies.

Key Responsibilities

e Strategy & Planning: Develop and execute an annual social media strategy
aligned with overall marketing goals.

o Content Creation: Write compelling copy, design basic graphics, and produce
short-form video content (Reels, TikToks, Shorts).

e Calendar Management: Plan, maintain, and schedule a consistent monthly
content calendar across all major platforms.

« Community Engagement: Monitor social channels, reply to comments/DMs,
and foster authentic conversations with our audience.

e Analytics & Reporting: Track key performance indicators (KPIs) like
engagement, reach, and conversions to deliver monthly performance reports.

e Trend Advocacy: Actively research algorithm updates, emerging platforms, and
industry trends to keep our brand relevant.

Required SKkills & Qualifications

o Experience: 2+ years of professional experience managing brand accounts on
Instagram, TikTok, LinkedIn, and YouTube.

o Content SKkills: Strong copywriting skills and experience using design/editing
tools like Canva, Adobe Premiere, or CapCut.

e Tools: Proficiency with social media management software (e.g., Hootsuite,
Buffer, Sprout Social, or Later).

e Analytical Mindset: Ability to interpret platform insights, Google Analytics, and
tracking pixels to measure campaign ROI.



PRAYER

BOOK

o« Communication: Exceptional verbal and written communication skills with a
sharp eye for detail.

What We Offer
o Competitive salary.
o Flexible working hours and remote options.

e Budget for continuous learning and professional development.



